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Agenda
• Introduction
• Goals for Today
• Foundations of Anti-Racism
• Identity
• Diversity
• Justice
• Action
• Resources
• Questions and Answers



Introductions
Our Why

Our introductions will answer the following two 
questions:

● Why I am an educator?
● Why I am invested in anti-bias education, 

justice, equity, diversity & inclusion.



Goals
● Further develop a foundational understanding of racism, 

institutional racism, and systems of oppression
● Acquire the tools to engage in ‘self-work’ around individual 

privilege, bias, and ingrained racism
● Develop an understanding of Identity, Diversity, Justice, and Action 

through the lens of parenting
● Build on the momentum of the moment and leave feeling energized 

to continue the work



Current Context 
for Anti-Racism

● Ongoing police brutality and 
murders of BIPoC 

● Nationwide protests
● Political discourse around racism
● Increased interest and activity 

around anti-racism
● A desire for more tangible 

information and steps for parents 
to take



The moving walkway of systemic racism.



This chart is care of Andrew 
Ibrahim, ideas from Ibram Kendi 

and adapted by Black Lives Matter
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Focus of Change Strategies

Personal:
Aim is to change thoughts 

and feelings; increase 
awareness & openness to 
learning. 

Interpersonal:
Aim is to enhance skills, 

communication patterns; 
impact behavior and 
relationships.

Institutional:
Aim is to identify 

structural barriers and 
create policies, practices, 
programs & processes that 
support equitable outcomes. 

Cultural:
Aim is to create 

environments representative 
of & welcoming to the 
organization’s diversity, 
celebrate & utilize differences. 
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Definition of Oppression
• Historical, over time, on going, systematic targeting of certain groups as “less 

than”
• Supported institutionally in policies, laws, representation in top-level
• Decision-makers
• Personal costs to everyone

Target Groups 
(Historically Excluded)

• Statistically less likely to succeed
• Deprived systematically of benefits

Non Target Groups 
(Historically Included)

• Statistically more likely to succeed
• Unearned benefits and privilege



Historically Excluded  and Included Groups
Types of Oppression Variable Non-Target Group(s) Target Groups

Racism Race/Color/Ethnicity White People of Color (African, Asian, Native, Latino/a Americans)

Classism Socio-Economic Status Middle, Upper Class Poor, Working Poor, Working Class
Elitism Education Level and/or Place in 

Hierarchy
Formally Educated, Managers, Exempt, Faculty Informally Educated, Clerical, Non-Exempt, Students

Sexism Biological Sex Men Women, Intersex
Genderism Gender Identity/ Gender Expression Cisgender: Appearance and behaviors are 

congruent with the Gender Binary System
Transgender: Gender Non-conforming; Gender Queer; 
Androgynous

Heterosexism Sexual Orientation Heterosexual Gay, Lesbian, Bisexual, Pansexual, Asexual, Queer, Questioning

Religious Oppression, 
Anti-Semitism

Religion Christian Muslim, Jewish, Catholic, Agnostic, Hindu, Atheist, Buddhist, 
Spiritual, LDS, Jehovah’s Witness, Pagan (and more)

Militarism Military Status World War I & II, & Gulf War Veterans Vietnam, Iraq, Afghanistan Veterans, Pacifists

Ageism
Adultism

Age Young Adults
Adults

Elders (40+ by law)
Children
Young Adults

Ableism Physical, Mental, Emotional, 
Learning Ability

Currently “Able-Bodied” People with a Physical, mental, emotional, and/or Learning 
Disability

Xenophobia 
Linguistic Oppression

Immigrant Status and/or Language US Born
English

Immigrant
English as a Second Language
Non-English

Political Affiliation

Lookism Body Image, Body Type, Hair Color, 
Eye Color, Height, Skin Color

Slim/Athletic Body, Light Straight Hair, Green or 
Blue Eyes, Light Skin 

Heavy-Obese, Dark Hair, Curly Hair, Dark Eyes, Dark Skin, Short

Family Make-up Parent Heterosexual Mother & Father Married & Living 
Together

Same Sex Parent(s), Single Parent(s), Divorced Parent(s), 
Separated Parent(s), Foster Parent(s), Adoptive Parent(s)
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Cycle 
of 
Oppression



Some current forms of oppression

● Blaming
● Avoidance of contact
● Denial of differences
● Denial of the social, economic, psychological, and 

political significance and impact of oppression
● False equivalence







Anti-Black Racism/Anti-Blackness
The personal, cultural, social, legal, and structural 
attacks on Black people. This term highlights the 
unique and disproportionate amount of racism that 
Black people face. This term is unique because 
colorism, white supremacy, and structural racism 
work in tandem to specifically marginalize Black 
people. Anti-Blackness is not limited to Black 
people, it impacts all dark-skinned people.



Colorblindness/Race Evasiveness
This racial ideology that suggests that the best approach to racism 
is to disregard racial differences and treat everyone equally, 
regardless of race (“I don’t see color”). Colorblindness reinforces a 
perspective that race is insignificant, does not limit a person's 
opportunities, and does not matter. It ignores race, racism, and the 
social, historical, and present effects they have, including the 
cultural wealth of communities of color (Ansell; Yosso, 2005).  The 
transition to the term race evasive expands the framework of 
colorblindness by acknowledging the intentionality in avoiding 
substantive discussion or acknowledgment of race and it's 
connection White Supremacy, power and/or privilege and ableist 
language.





Implicit Bias
● Our ideals and intentions often don’t correspond to our behavior 

and actions
● We are usually not aware of this disparity

■ For example the Race Implicit Association Test shows a 
consistent automatic White preference among White 
respondents (and sometimes among other groups as well)

● We can develop the ability to critically observe ourselves
● There are steps we can take to align our conscious and unconscious 

selves.
● Implicit Bias is fed by the information we receive daily.
● Thus Diversity matters in all corners of our lives.



Race Implicit Association Test (IAT)
https://implicit.harvard.edu/implicit/taketest.html

https://implicit.harvard.edu/implicit/taketest.html


Self-Reflection Questions
● Have you done an audit of your own media consumption?
● How ‘well read’ are you? 
● What history have you learned? Have you started to unlearn 

some of these lessons?
● What opinions do you absorb? Do you place weight in certain 

group’s opinions?
● Who is in your life?
● Who do you break bread with? Go out with?
● How broad is your worldview from personal experience?
● What about that of your children?



Family Systems Theory
• Family systems theory is a theory of human behavior that views the 

family as an emotional unit and uses systems thinking to describe the 
complex interactions in the unit. 

• It is the nature of a family that its members are intensely connected 
emotionally.

• Families so profoundly affect their members’ thoughts, feelings, and 
actions that it often seems as if people are living under the same 
“emotional skin.” 

• People solicit each other’s attention, approval, and support and react to 
each other’s needs, expectations, and upsets. The connectedness and 
reactivity make the functioning of family members interdependent.

• A change in one person’s functioning is predictably followed by 
reciprocal changes in the functioning of others. 



Parent 1
Parent 2

Child 1 Child 2



Anti-Bias Education
“An anti-racist person is on a life-
long journey that includes 
forming new understanding of 
and ways to live her or his racial 
identity and then increasing 
commitment to and engagement 
in anti-racism actions”

-Louise Derman-Sparks



Questions and Answers

Foundations



Identity



Source: Perspectives for a Diverse America-- Perspectives.Tolerance.org











Activity #1: Names













www.storycorps.org



Diversity



Source: Perspectives for a Diverse America--
P i T l





www.diversebookfinder.org





#ownvoices
#ownvoices  is  a  hashtag movement, s tarted on Twitter, used 
to recommend books  about diverse characters  that have 
been written by authors  from that s ame diverse group. In 
2015, Young Adult author Corinne Duyvis  pos ted on Twitter 
a  sugges tion that people use the #ownvoices  hashtag to 
recommend books . Originally, the conversation s temmed 
from her frus tration as  a  bis exual, dis abled person that mos t 
emphas is  was  being placed on diverse books , rather than 
diverse authors . She wanted to highlight authentic voices .



An example of how this 
can work



Choose Books that are Tribally Specific

● Website of National Congress of American Indians
● Website of Smithsonian Museum of the American Indian
● Jenna is a citizen of the Muscogee Nation, pertinent to children in 

Georgia, where the Muscogee people originated, or  in  Oklahoma,  
where  they  are  today.

● Focusing on the local context empowers tribal  nationhood  within  
the  states  of  origin  rather  than  focusing  on  politically  
constructed  holidays like Thanksgiving.

● Learn geography together. Look for maps of Tribal Nations
● Whose land do you live on?





Use Present Tense Verbs to talk about Native Nations

● “Today,  the Muscogee Creek Nation is in Oklahoma. Before Europeans  arrived  on  
what  became  known  as  the  North  American  continent,  the  Muscogee  Creeks  
were  in  Georgia.”

● To  go  even  further,  use  the  provocative  but  accurate  word  “invaded”  instead  
of “arrived.”

● While reading Jingle Dancer, which is set  in  the  present  day, show  the  
Muscogee  Nation  website as a complementary source. Jenna’s house is in an 
everyday neighborhood and she is wearing clothes  similar to kids  in  other parts of 
the country

● She is a person of the present day.



Choose Books by Native Writers

● Smith is Muscogee Creek. Introducing her as the author is another opportunity 
to use a present-tense verb.

● Because Smith and her character are Muscogee Creek, Jingle  Dancer  is  an  
#OwnVoices  story.

● As  such,  Smith  is  writing  from  her  personal  knowledge of Muscogee 
families and communities as they come together  to  help  a  child  prepare  
and  participate in a ceremonial dance for the first time.

● Jenna needs specific clothing, learns the steps and music, and understands 
the meaning of the dance from her tribal community.

● At one point in the story, Jenna is feeling overwhelmed by all that she has to 
do. In a matter-of-fact way, Jenna’s great-aunt tells her about the story of Bat, 
which is a Creek creation story.

● As a result, we learn that Creek families share creation stories  with  each  
other  to  instill  strength  and  as  a  way to carry on when feeling low or 
overwhelmed.



Use Books by Native Writers all year round

● We tend to only think of Native Peoples in relation to Thanksgiving 
● Thanksgiving is a politically created holiday, and a myth
● Tell the truth in a developmentally appropriate way
● Don’t perpetuate misinformation and sterotypes
● Most significant to the first Thanksgiving story: According to the Wampanoag and 

the ancestors of the Plymouth settlers, no oral or written account confirms that the 
first Thanksgiving actually occurred between them in 1621. The Wampanoag, 
however, did participate in daily and seasonal thanksgivings for thousands of years 
prior to the Pilgrims’ arrival.

● Beyond the inaccuracy of the first Thanksgiving story itself are its omissions: 
Colonists initially stolebushels of corn buried and stored by Wampanoag families for 
their own use, robbed graves and homes, and left diseases that devastated (albeit 
unintentionally) Native American communities, subsequently enabling European 
settlers to overtake Indian land.



Questions and Answers



Justice



Source: Perspectives for a Diverse America--
P i T l



Interrupt
Interrupt = Personal & Interpersonal
● White Advantage
● Microaggressions
● Cultural Appropriation
● Theories and Beliefs in Colorblindness & Assimilation
● Unconscious Bias
● Freezing
● Confirmation Bias
● White Centering
● False Equivalencies
● Oppressive Language



Action



Source: Perspectives for a Diverse America--
P i T l





Interrupt, Disrupt, 
Deconstruct, Reconstruct

Interrupt = Personal & Interpersonal

Disrupt = Interpersonal & Institutional

Deconstruct = Institutional & Cultural

Reconstruct = Personal, Interpersonal, Institutional, 

& Cultural
Note:  Reconstruction is not a persuasion space.



Personal Change
● Acknowledge
● Learn
● Stay Curious
● Break Cycles of Monoculturalism
● Allow Your Child’s Curiosity to Lead
● Join & Contribute
● Be a Critical Contributor
● Teach Pre-oppression History and Ancestral Resistance



There is a continuum of 
growth yet only two 
sides of the coin, you 
are or you are not.

- James Baldwin



Determine your School’s 
Anti-Bias Capacity

● Does the school have an anti-bias scope and sequence?
● What is the process for resolving bias/racial incidents?
● Are new staff and faculty screened for their knowledge of anti-bias & JEDI?
● How does the school hold faculty and staff accountable for JEDI?
● Tell me about a racial incident and how it was resolved.
● Share an incident that was not resolved to your satisfaction and what has been changed?
● Do you have gender neutral bathrooms?
● How many BIPoC are represented in faculty, staff, and students?  Please provide numbers not 

percentages per group.
● What are the schools strategic goals surrounding JEDI?
● How does the school foster a culture of belonging?
● How does the school support the community with continued JEDI learning?



Diversity asks:  Who is in the Room?

Equity responds:  Who is trying to get in 
the room but can not?  Whose presence in 
the room is under constant threat of 
erasure?

Inclusion asks:  Have everyone’s 
ideas been heard?

Justice responds:  Whose ideas will 
not be taken as seriously because 
they are not in the majority?

Diversity asks:  How many more of (choose a 
marginalized identity) group do we have this 
year that last year?

Equity responds:  What conditions have we 
created that maintain certain groups as the 
perpetual majority here?

Inclusion  asks:  Is this environment a 
culture of belonging for everyone? 

Justice challenges:  Whose safety is being 
sacrificed and minimized to allow others to 
be comfortable maintaining dehumanizing 
views?

- Dafina-Lazarus Stewart





Ally, Co-conspirator, Accomplice
Ally:  An ally participates in learning about marginalized groups through reading, 
podcasts, classes, groups etc.

Co-Conspirator:  When a person has moved through the ally stage which is working 
through learning, guilt, and shame to take responsibility for is the power that one 
holds to transform our conditions.  This stage is about the actions of said person.  
Proof exists that this person is for JEDI.

Accomplice:  An accomplice puts their body in the fight for justice and works to 
dismantle the structures that oppress marginalized groups and has skin in the game.  
Understands the concept that as long as groups of people are oppressed that they 
are oppressed even as they benefit from their privilege.





Questions and Answers



Resources 
and 

Final Thoughts



Personal Objective: To achieve the goal, I need to:

Action What, Why, How…

STOP

START

CONTINUE

CHANGE

Stop-Start-Continue-Change

Antiracist Pedagogy, Practice and 
Policies

Personal Growth Goals

STOP:  List the behaviors and actions you 
are going to stop now that you know what 
you know.

START:  List the actions and behaviors you 
are going to start now that you know what 
you know.

CONTINUE:  List which behaviors and 
actions will you continue.

CHANGE:  List which behaviors and actions 
will you change.

Modified from American University Summer Institute on 
Education, Equity, & Justice











NurtureShock: Chapter 3
Why White Parents Don't Talk About Race

Websites
Common Sense Media:  www.commonsense.org

Teaching Tolerance: www.tolerance.org
Embrace Race: www.embracerace.org

The Conscious Kid: https://www.theconsciouskid.org

Books

http://www.commonsense.org/
http://www.tolerance.org/
http://www.embracerace.org/
https://www.theconsciouskid.org/


Thank you
Tanynya Hekymara

tanynya@oaksschool.org

Ted Hamory
ted@oaksschool.org
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